
 
is currently accepting applications for 

1 Relief Crossing Guard 
 
The Township of Guelph/Eramosa employs three full time crossing guards at crossing 
locations within the Village of Rockwood.  We are currently looking for a relief guard to 
provide coverage for any of the three crossing locations as required.  
 
The Relief Crossing Guard will assist children across Highway 7 in Rockwood from 7:45 a.m. 
to 8:45 a.m. and/or 2:45 p.m. to 3:45 p.m. as needed from September to June. This position 
will not be required to direct traffic; however, the crossing guard must be alert and observant 
to changing traffic conditions and children waiting to cross.  
 
The successful candidate must be 16 years of age or older, possess the ability to work 
outside in diverse weather conditions and carry a stop sign paddle intermittently. School 
Crossing Guards will possess strong customer service skills, a safety conscious attitude and 
obey all established traffic safety regulations.  
 
The successful candidate will be required to perform the physical aspects of the position, 
including standing and walking for prolonged periods of time as well as the required visual, 
hearing and motor skills. First Aid and CPR Training for this position are a definite asset. 

The rate of pay is $17.02 per hour. 
 
Please note: The successful candidate is subject to a criminal record check before 
commencement of the position. 

 
How to Apply: Send your resume by email to humanresources@get.on.ca or by mail/in 

person to 8348 Wellington Rd 124, Rockwood, ON, N0B 2K0.  A complete job description 
can be found on our web site at www.get.on.ca 

 
 

The Township of Guelph/Eramosa is an equal opportunity employer. 
Accommodations are available for all parts of the recruitment process, we ask applicants to please make needs 

known in advance. We thank all applicants, but only candidates selected for an interview will be contacted. 
 

Personal information collected through the recruitment process will be used solely to determine eligibility for 
employment and handled in accordance with the Municipal Freedom of Information and Protection of Privacy Act. 

mailto:humanresources@get.on.ca
http://www.get.on.ca/

